
130

GRI 2:  General Disclosures 2021

2-1 Organizational details 3 About Far Eastern Internat ional Bank 6

2-2 Ent it ies included in the organizat ion’s
sustainabil i ty  report ing 1 About the Report

1 About the Report

1 About the Report

1 About the Report

2,3

2-3 Repor ting period, frequency and contact point 2,3

2-4 Restatements of  informat ion 2,3

2-5 External  assurance 3

2-6 Act iv i ties, value chain and other  business 
relat ionships

3.3 Core Business and Service Network

8.4 Supplier Management

9-11

120

2-7 Employees 7.1 Non-Discrimination Employment

7.1 Non-Discrimination Employment

72-76

2-8 Workers who are not employees 73

2-9 Governance structure and composit ion 5.1 Operat ion of  the Board of Directors

5.1 Operat ion of  the Board of Directors

37-41

2-10
Nomination and select ion of  the highest 
governance body 37

2 Message from the Chairperson

5.1 Operat ion of  the Board of Directors
2-11 Chair of the highest governance body

4

38

GRI Standards Disclosure item          Chapter Page
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GRI Sustainabili ty Reporting Standards Disclosure Content Index

Usage Statement 

The GRI 1 Used 

Applicable GRI Sector 
Standards

Far Eastern International Bank prepared the Report based on the GRI Standards.  The disclosure period of  the Report is 2022 
(Jan. 1 to Dec. 31, 2022) .

GRI 1: Foundation 2021 

G4 Financial  Services Sector Disclosures and SASB Commercial  Banking Guidelines
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18

37,41

18

41

18
24-28
37,41

4
18

29-33

GRI Standards Disclosure item Chapter Page

2-12 Role of  the highest governance body in 
overseeing the management of impacts

4.1 Sustainable Development Organization and Strategy

5.1 Operat ion of  the Board of Directors

4.1 Sustainable Development Organization and Strategy

5.1 Operat ion of  the Board of Directors

4.1 Sustainable Development Organization and Strategy
4.3 Materia l Topics Management
5.1 Operat ion of  the Board of Directors

5.1 Operat ion of  the Board of Directors

5.1 Operat ion of  the Board of Directors

5.1 Operat ion of  the Board of Directors

5.1 Operat ion of  the Board of Directors

5.1 Operat ion of  the Board of Directors

5.1 Operat ion of  the Board of Directors

2-13 Delegation of  responsibi l i ty for managing 
impacts

2-14 Role of  the highest governance body
in sustainabil i ty report ing

37

18

2-15 Confl icts of interest

2-16 Communication of  cr i t ical  concerns 4.1 Sustainable Development Organization and Strategy

2-17 Collective knowledge of the highest
governance body 37-40

2-22 Statement on sustainable development s trategy
2 Message from the Chairperson
4.1 Sustainable Development Organization and Strategy
4.4 Materia l Topics Management

2-18 Evaluation of  the performance of  the 
highest governance body 38

412-19 Remuneration policies

2-20 Process to determine remunerat ion 41

2-21 Annual tota l compensation rat io 41

2-23 Pol icy commitments 4.4 Materia l Topics Management

4.4 Materia l Topics Management

29-33

2-24 Embedding policy commitments

4.2 Stakeholder Communication

4.2 Stakeholder Communication

29-33

19-222-25 Processes to remediate negative mpacts

2-26 Mechanisms for seeking adv ice and 
rais ing concerns 19-22
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 GRI  indicator  
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GRI Standards Disclosure item Chapter Page

2-27 Compliance with laws and regulat ions 5.3 Compliance with Laws and Regulat ions 43-45

2-28 Membership associat ions 3.6 Club Interact ion 15

2-29 Approach to s takeholder engagement 4.2 Stakeholder Communication 19-22

2-30 Collective bargaining agreements
7.4 Workplace Environment
7.5 Labor Human Rights Maintenance

89

 90 

3-1 Process to determine materia l topics 4.1 Sustainable Development Organization and Strategy 18

3-2 List  of mater ial  topics
4.3 Ident if icat ion of Materia l Issues 23-33

3-3 Management of mater ial  topics 4.4 Materia l Topics Management

4.4 Materia l Topics Management

24-33

GRI 3:  Material Topic Disclosure

Series

3.4 Operat ional PerformanceGRI 201 Economic 
Per formance

201-1 Direct economic value generated and dis tr ibuted by 
the organizat ion

7.2 Compensat ion and Benef it
GRI 202 Market 
Presence 202-1 Ratios of standard entry level wage by gender 

compared to local minimum wage

5.6 Ethical ManagementGRI 205 
Ant i-Corrupt ion

205-1

GRI 206 Ant i-compet it ive 
Behavior 206-1

205-2

205-3

Operat ions assessed for risks related to corrupt ion

5.6 Ethical ManagementCommunication and train ing about anti-corrupt ion 
pol ic ies and procedures

5.6 Ethical ManagementConfi rmed incidents of  corruption and act ions taken

5.6 Ethical ManagementLegal  act ions for ant i-compet i t ive behavior,  anti - trust, 
and monopoly practices

8.1 Climate Risk and Opportunity201-2 Financial  impl icat ions and other r isks and 
opportunit ies due to cl imate change

7.2 Compensat ion and Benef it201-3 Defined benef i t  p lan obl igat ions and other 
ret i rement p lans

7.3 Train ing Program201-4 Financial  assis tance received from government

12

95-109

80,81

82

77

52,53

52,53

53

52,53

GRI 200 Topic-specific Standards: Economic Series
Disclosure 

index Descript ion Corresponding chapter Page
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8.3 Environmental Management

8.3 Environmental Management

8.3 Environmental Management

8.3 Environmental Management

8.3 Environmental Management

8.3 Environmental Management

GRI 302 Energy

GRI 303 Water and 
Eff luents

302-1 Energy consumption within the organizat ion

303-3 Water withdrawal

8.1 Climate Risk and OpportunityGRI 305 Emiss ions 305-1

GRI 306 Effluents and 
Waste 306-3

305-2

305-4

Direct (Scope 1) GHG emissions

8.1 Climate Risk and Opportunity

8.1 Climate Risk and Opportunity

Direct (Scope 2) GHG emissions

GHG emissions intensi ty

Waste generat ion

8 Green Operat ions
GRI 306 Environmental 
Compliance 307-1 Non-compliance with environmental laws and regulations

8.4 Supplier Management
GRI 308 Supplier 
Environmental Assessment 308-1 New suppl iers that were screened using environmental 

cr i ter ia

302-4 Reduct ion of energy consumption

302-5 Reduct ions in energy requirements of  products 
and serv ices

303-1 Interact ions with water as a shared resource

115

115,116

118,119

117

117

106

106

106

117

94

120,121

GRI 300 Topic-specific Standards: Economic Series

7.1 Non-Discr iminat ion Employment

7.2 Compensat ion and Benef it

7.2 Compensat ion and Benef it

7.4 Workplace environment

GR401 Employment

GRI 402 Labor/
Management Relations

401-1 New employee hires and employee turnover

401-2 Benef i ts provided to ful l- t ime employees that are not 
provided to temporary or part- t ime employees

401-3 Paternal leave

402-1 Minimum not ice periods regarding operat ional changes

74,75

80,81

78,80

89

GRI 400 Topic-specific Standards: Social Series

Series Disclosure 
index

Descript ion Corresponding chapter Page

Series Disclosure 
index

Description Corresponding chapter Page
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7.4 Workplace Environment

7.4 Workplace Environment

7.4 Workplace Environment

7.4 Workplace Environment

7.4 Workplace Environment

5.1 Operat ion of  the Board of Directors
7.1 Non-Discr iminat ion Employment

GRI 403 Occupational 
Health and Safety

403-1 Occupational health and safety management system

403-6 Promotion of worker heal th

7.3 Train ing Program

GRI 404 Train ing 
and Education

GRI 406 
Non-discr imination

GRI 409 Forced or 
Compulsory Labor

GRI 408 Child Labor

GRI 411 Rights of  
Indigenous Peoples

GRI 412 Human 
Rights Assessment

404-1

GRI 405
Diversity and equal 
opportunity

405-1

404-2

404-3

Average hours of t ra in ing per year per employee

7.1 Non-Discr iminat ion Employment
7.3 Train ing Program

7.2 Compensat ion and Benef it

7.2 Compensat ion and Benef it

Programs for upgrading employee sk i l ls  and 
transit ion assis tance programs

Percentage of  employees receiving regular 
performance and career development reviews

Diversity of  governance bodies and employees

405-2 Ratio of bas ic salary  and remunerat ion of  women to men

7.4 Workplace Environment
7.5 Labor Human Rights Maintenance406-1 Incidents  of  discrimination and correct ive act ions taken

403-2 Hazard identi f ication, r isk assessment,  and incident 
investigation

403-3 Occupational health serv ices

403-5 Worker training on occupat ional heal th and safety

85

85,86

86-88

85

86-88

82

72

82-84

79

37

72

77

89

90

7.5 Labor Human Rights Maintenance 
8.4 Supplier Management

408-1

409-1

Operat ions and suppliers  at signif icant r isk for 
incidents of  child labor

7.5 Labor Human Rights Maintenance
8.4 Supplier Management

7.5 Labor Human Rights Maintenance

Operat ions and suppliers  at signif icant r isk for incidents 
of forced or  compulsory labor

90

120,121

91

120,121

7.4 Workplace Environment411-1

412-1

Incidents  of  vio lat ions involving r ights  of  indigenous 
peoples

7.5 Labor Human Rights Maintenance
8.4 Supplier Management

Operat ions that have been subject to human rights 
reviews or impact assessments

89

90,91

120,121

412-2 Employee training on human rights pol icies or procedures 90

Series Disclosure 
index

Description Corresponding chapter Page

Corresponding chapter Page
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8.1 Help the Industry with Low-Carbon Transition

8.4 Supplier Management

9.3 Light Up the Community for Co-prosperity

8.4 Supplier Management

8.4 Supplier Management

5.6 Ethical Management

GRI 413 
Local Communities

CRI 415 Public Policy

GRI 414
Supplier Social 
Assessment

412-3
Signif icant investment agreements and contracts  that 
include human r ights clauses or that  underwent human 
r ights screening

415-1 Pol i t ical  contr ibut ions

6.1 Fair Treatment of Customers

GRI 417 
Marketing and Label ing

GRI 418 
Customer Privacy

GRI 419 Socioeconomic 
Compliance

417-1

417-2

417-3

Requirements for product and service informat ion 
and labeling

5.3 Compliance with Laws and Regulations

6.1 Fair Treatment of Customers

5.3 Compliance with Laws and Regulations

6.1 Fair Treatment of Customers

5.3 Compliance with Laws and Regulations

Incidents  of  non-compliance concerning product 
and serv ice information and labeling

Incidents  of  non-compliance concerning marketing 
communicat ions

419-1 Non-compliance with laws and regulat ions in the soc ia l 
and economic area

Substant iated complaints concerning breaches of  
customer pr ivacy and losses of customer data

413-1 Operations with local community engagement,  impact 
assessments, and development programs

413-1 New suppl iers that  were screened using socia l cri ter ia

413-2 Negat ive socia l impacts in the supply chain and 
act ions taken

114

120,121

129

120,121

120,121

53

57-59

44

57

44

57

44

5.5 Information Security and Personal 
Information Protection418-1 49,51

Series Disclosure 
index

Descript ion Corresponding chapter Page
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GRI G4 Financial  Services Sector Disclosure Index Comparison Table

Corresponding chapter PageIndicatorConsideration 
aspects 
















